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1.	Introduction

Vision and ambition

1.1	Cheshire West and Chester Council share the ambition to ensure wherever possible young people are supported to remain in their foster care placement beyond their eighteenth birthday to ensure consistency of support, care and to maintain already well developed relationships and connections while they complete their education and training to make the transition into work, independence and adulthood.

1.2	We recognise that by supporting care leavers to stay with their former foster carers until they are ready to leave home they are more likely to have a more successful transition into independence, entering adult life with the same opportunities and life prospects as their peers.


	Corporate Parenting role

1.3	As Corporate Parents we recognise our role and duty to support our looked after young people beyond the time that they are looked after and remain committed to supporting them beyond this where we believe it is in their best interests to do so. We will work closely with young people and partner agencies in ensuring a smooth transition into adulthood.


2. Best Practice / Guiding Principles

2.1	Section 23CZA of the Children Act 1989 places a legal requirement on Local Authorities to advise, assist and support both the young person and their former foster carers when they wish to stay living together after the former relevant child reaches their eighteenth birthday. Therefore Cheshire West and Chester’s policy is based on the following principles:
	
i. That the best interests of young people are at the centre of all decision making, to help them have the best start to their adult lives

ii. That early planning is the key to successful transition. Therefore planning for Staying Put needs to start when the young person is sixteen years old

iii. That there is no requirement to assess or approve staying put carers as arrangements made between adults and are not regulated

iv. That expectation of everyone is set out clearly via a written agreement (Appendix A) between the carer and young person; and the young person and their Social Worker or Personal Advisor. The foster carer’s Supervising Social Worker (SSW) also supports this process. The written agreement will cover how expectations will change now that the young person living there will be an adult; for example, provision of meals, ground rules and responsibilities 

v. That the young person’s Independent Reviewing Officer is a key person, ensuring the care plan considers Staying Put as a real option for the young person. 

vi. That foster carers and young people will be given clear, up to date and relevant information to help them make informed choices about all options available to them. This should include information about financial implications, benefits and tax

3.	Legislative Framework

3.1	This policy is underpinned by:

· Children (Leaving Care Act) 2000
· Children Act 2004
· Children and Young Persons Act 2008
· Planning Transition to Adulthood for Care Leavers 2010 (Regulations and Guidance)

3.2	This all seeks to provide care leavers with a transition to independence that more clearly mirrors that of their peers who are not in the Local Authority’s care. 

3.3	The ‘Staying Put’ policy is also aligned with the requirements of the Fostering Service (England) Regulations 2011 and related Guidance and National Minimum Standards (NMS) for Fostering Services 2011.

3.4	Cheshire West and Chester’s Staying Put policy covers the following areas and sets out a step by step guide to follow whenever a Staying Put arrangement is being considered:

· Eligibility: entitlement to a staying put arrangement

· Criteria: The criteria for continuing a fostering placement as a “Staying Put” arrangement once the young person reaches 18 years of age

· Financial Support and Allowances: How we will assess each situation and how the “Staying Put” arrangement will impact on the allowances provided by the authority and whether other funding, for example Housing Benefit and funding for housing related support, will contribute to meeting some of the “Staying Put” costs

· Financial Contributions from Young People: any financial contributions from young people from their wages, salary, benefits or education allowances

· Benefits: how the Income Tax, National Insurance and welfare benefits situation of carer/s may be affected by “Staying Put” payments

· Insurance: insurance issues, including liability insurance and household insurance

· Implications for Carers: the impact on foster carers’ approval and their terms of approval, including the numbers approved for, and whether this number includes the “Staying Put” young person

· Safeguarding arrangements: safeguarding arrangements, including Disclosure and Barring Service (DBS) checks on young people reaching eighteen where fostered children remain living in the household. 


4. Eligibility Criteria

4.1	From the age of eighteen young people are no longer ‘in care’ or ‘looked after’ and therefore fostering arrangements and legislation relating to children placed with foster carers no longer applies.

4.2	19BA of Schedule 2 to the Children Act 1989 makes provision for the planning and preparation for a ‘staying put’ arrangement once the young person turns sixteen and becomes an eligible child. 

4.3	Discussions with the young person and foster carer regarding the option of staying put need to start as early as possible, before the young person reaches the age of sixteen. 

4.4	There is no minimum time the young person needs to have lived with their foster carer prior to turning eighteen. In order to be eligible for a ‘staying put’ arrangement the young person will need to be a former relevant child and have lived with their former foster carer immediately before turning eighteen.

4.5	In light of the young person’s age, this is an ‘arrangement’ rather than a placement. This is because once the child reaches the age of 18 and legal adulthood, we are no longer making a placement, but maintaining a ‘staying put’ arrangement for a former relevant child. 

4.6	In Cheshire West and Cheshire Staying Put applies to young people who have been cared for by foster carers from the local authority or an Independent Fostering Agency (IFA) and who either:

· Remain in education, training or employment
· Are assessed as being particularly vulnerable to harm or exploitation
· Lack the maturity to sustain their own tenancy


4.7	In every situation the emphasis will be on enabling the young person to develop the skills needed for them to live independently once they move on from the staying put arrangement. Therefore, the young person should be encouraged to continue, or to seek, and be engaged in a programme of full-time further education (at least 16-hours per week), full-time training or employment or other agreed activity which supports the development of their independence. If there is no engagement in education, employment or training, consideration will be given to the continuation of the local authority financially supporting the Staying Put arrangement.
.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        

4.8	Young people need to be supported to continue to develop a range of skills including: 

· Relationships - getting on with neighbours; understanding acceptable behaviour; when and how to communicate with relevant professionals; 
· Emotional Resilience - managing isolation and where to go for support. Building self-esteem; 
· Finance and budgeting - opening a bank account, safe borrowing and managing debt, understanding basic financial products, benefits and welfare reform; budgeting for priority bills, household appliances and everyday shopping on a budget; 
· Cooking - cooking healthily and on a budget; understanding nutrition and its impact on overall health; 
· Managing a home - washing and ironing, cleaning, basic DIY, operating appliances and what is allowed within a tenancy; and 
· Applying for jobs - understanding strengths and areas for personal development; developing job skills, understanding job/volunteering pathways and support available; understanding bursaries and other financial support; where to go for advice; understanding the impact of work on benefits. 

5.		Approval Process 

5.1	Each Staying Put arrangement needs to be assessed thoroughly whether a staying put arrangement would meet the needs of the young person and their future plans in adulthood. This needs to take place in conjunction with the young person and foster carer, taking account of their views, wishes and feelings with the oversight of the IRO.

5.2	The possibility of a ‘staying put’ arrangement would need to depend on whether both the young person and foster carer express a wish to enter into such an arrangement at the point when the young person will become eighteen. Any proposed ‘staying put’ arrangements should be discussed with the allocated IRO at the first statutory review following their sixteenth birthday and with the young person’s foster carer.

5.3	Any proposed staying put arrangement must be formally approved and signed off by a Senior Manager. See Appendix A for this process.

5.4	If there is a wish to enter into a staying put arrangement, and this has been approved and signed off as appropriate then advice, assistance and support must be provided in order to establish the staying put arrangement. The parameters of this support must be set out in writing prior to the arrangement so that the young person fully understands the expectations of this arrangement. (See Appendix E)

5.5	If foster carers continue to foster children as well as providing a staying put arrangement this will be noted as part of the foster carer review carried out by the Fostering Team and will be endorsed by the Agency Decision Maker.

5.6	If foster carers wish  to take a break from fostering and only have a staying put arrangement they should be placed on hold  as foster carers and become “Staying Put” providers - with this being noted by Panel. During this break they will remain in regular contact with their supervising social worker for the purposes of supervision, training and annual review. 

6. Finances

6.1	Cheshire West and Chester will provide financial support to former Cheshire West and Chester foster carers and those previously supported by independent agency foster carers who would like to enter a staying put arrangement (Section 23CZA (4) Children Act 1989). A staying put allowance is paid to cover all reasonable costs of supporting the care leaver to remain living with them. 

  6.2    Staying Put carers will be provided with a weekly allowance of £222.21 to cover the full cost of the young person remaining with them. The local authority will pay up to this amount, however, where a young person is in receipt of their own income, an amount of this will make up the total amount paid to the Staying Put Provider. Such income may include:
	
· Any housing benefit to which they may be entitled
· Income from employment and/or benefits such as jobseekers allowance, income  support, or universal credit	

6.3	Cheshire West and Chester Council will make a compensatory payment in any instance where a Staying Put provider experiences either a loss of benefit or an increase in tax contributions as a result of agreeing to Staying Put. This will ensure that providers receive the full allowance of £222.21 weekly. 	

6.4	The service will ensure that the young person Staying Put will receive all necessary advice on benefits and tax and will be assisted to claim these where appropriate. 

6.6	The Department for Education alongside HM Revenue and Customs and the Department for Work and Pensions produced guidance on the tax and benefits aspects of ‘staying put’ arrangements. The guidance is available at: https://www.gov.uk/government/publications/staying-put-arrangements-for-care-leavers-aged-18-years-and-above

Contributions from Young People

6.7 	Young people remaining in a ‘Staying Put’ arrangement will typically be in receipt of some form of income from their 18th birthday. This may be in the form of a salary or wage if employed, or a benefit such as universal credit, income support, jobseekers allowance and/or housing benefit. 
 
6.8 	To avoid duplicating financial support, all or part of the receipt of certain types of income will replace the pocket money, clothing, household and personal elements of the 16+ fostering maintenance allowance paid by the local authority.

6.9	After contributions from young people to the cost of their Staying Put arrangement, the balance of the amount required to cover the remaining cost their care will be met by the service. 

6.10	Where a young person and their Staying Put accommodation meet the criteria for receipt of housing benefit, the full amount of this should be paid directly to the Young Person. This amount will then be deducted from the 16+ fostering maintenance allowance paid by the local authority to the Staying Put provider

6.11	If a benefit such as jobseekers allowance, income support, employment & support allowance or disability living allowance is claimed, the service will require £20.00 per week of this to be paid directly to the staying put provider.  The service will then reduce the amount it pays by this amount.


6.12	Where a young person is in receipt of income from employment, 50% of their income over £50 (up to a maximum of £50 per week) is expected to be contributed towards the cost of the Staying Put arrangement and should be paid directly to the Staying Put provider. This will be considered on an individual basis as part of the Staying Put agreement and will depend on the young person’s financial circumstances. The total amount contributed to the arrangement will be deducted from the 16+ fostering maintenance allowance paid by the local authority. Where a Staying Put provider rejects contributions from employment income the amount refused will not be replaced. It is a clear expectation that young people contribute towards their cost of living and the payment of ‘keep’ forms an important part of this to develop their independence and budgeting skills. 

6.13	It is the responsibility of young people ‘Staying Put’ to update their Staying Put provider and the local authority with regard to their financial situation. This includes any change in their entitlement to benefits and/or employment status that may impact the total amount of financial support provided by the local authority.  


7         Support

7.1 	Cheshire West and Chester is committed to providing support to ensure stable staying put arrangements. This takes different forms: 

i. Personal Advisers - they are key is helping the young person develop their independent life skills. To help them live independently

ii. Former foster carer support- former carers may need particular training and guidance to help support the young person as an adult. This is likely to be different to that they provided when fostering the young person. The Leaving Care team will explore the type of training and support they think they will require, particularly in helping the young person develop their independent life skills
 
iii. Peer support- mutual support to former carers through existing support groups and Forums should be offered to carers of staying put arrangements, to help maintain stable arrangements

8         Independent Fostering Providers


8.1	Young people living with foster carers supported by independent providers will be treated in the same way as those young people living with local authority in-house foster carers when consideration is given to a ‘staying put’ arrangement. 

8.2	Cheshire West and Chester will have discussions with independent fostering providers at an early stage regarding the option of a staying put arrangement. 

8.3	Where it is agreed that a Staying Put arrangement is appropriate, it is expected that, unless specified otherwise through the IPA, the support to the former foster carer will be provided by Cheshire West and Chester staff. 

8.4	The financial package available to former foster carers and the contributions from the young person to the package will mirror those paid to former Cheshire West and Chester Carers (see section 6) As support will not be delivered by the IFA, a management fee to the agency will not be paid unless this is expressly agreed otherwise at the point of initial placement.


9     Attending University and other settings 

9.1	Cheshire West and Chester will support young people in a staying put arrangement, who wish to pursue a higher education course at a university which may be in the area or outside the area of the staying put arrangement. Living away from the former foster carer’s home for temporary periods such as such as attending higher education courses does not preclude a staying put arrangement. 

9.2	Cheshire West and Chester will also consider supporting a young person in a staying put arrangement if they are living away from home. Such circumstances might include a residential further education institution; undertaking induction training for the armed services or other training or employment programmes that require them to live away from home. 


      10      Entitlements

10.1	Young people in a staying put arrangement are entitled to existing leaving care support such as the allocation of a Personal Adviser and a Pathway Plan. They will also be able to access a 16-19 Bursary if they are pursuing a further education course and the HE Bursary if they are in higher education. 

10.2	The young person’s PA or SW will explain their full entitlements including how they will provide the young person with their leaving care grant once they move on from a ‘staying put’ arrangement and live independently. 


11        Monitoring and Reviewing

Monitoring the staying put arrangement forms an important part of the support package for young people and former foster carers. The pathway planning process needs to review the arrangement on an on-going basis and progress should be recorded as part of that process. In addition the arrangement will be reviewed by the Senior Manager for Provider Services on a bi-annual basis. 


This review will:

· Approve the continuation of the “Staying Put” arrangement and carer/s  on the basis that it  complies with local authority expectations

· Consider if a person’s approval as a foster carer should be referred to Fostering Panel for review, in circumstances where the foster carer is unlikely to be caring for any further foster children in the future; 

· Check that any previous Cheshire West and Chester Foster Carer either “on hold” or in receipt of a current foster placement alongside the staying put arrangement continues to have regular supervision and support, from their fostering supervising social worker and opportunity to attend appropriate training. 

· Check the support arrangements for the “carer” in relation to the staying put arrangement are adequate. 

· Check that any safeguarding and risk assessment checks on household members and in certain circumstances regular visitors have been reviewed; 

· Be satisfied that the arrangement is compliant with health and safety requirements (as a minimum this should comply with landlord and licensee/tenant requirements);

· The young person’s PA will be expected to complete a brief report (see Appendix) which will be forwarded to the Access to Resources (ART) Team 28 days prior to the review date.

· If, following the review, the local authority considers that the staying put arrangement is not consistent the purpose the agreement or the welfare of the young person, the local authority will not be under a duty to provide financial or practical support in respect of the placement. 

· Any final decision will be made by the Director of Children’s Services in consultation with the Senior Manager for Provider Services on the basis of a subsequent  needs assessment carried out by the personal advisor under the supervision of the Leaving Care Team Manager.


12       Duration of Arrangements

12.1	Unless the young person wishes to end the arrangement sooner, the duration of a staying put arrangement can last until the young person’s 21st birthday. This is on the basis that the arrangement is remains consistent with the Local Authority expectations and is in their best interests and their longer-term plan. 

12.2	Where the young person is attending university, they will continue to be supported beyond their 21st birthday. 

12.3	During this time information, advice and guidance will continue unless there is evidence that the arrangement is not consistent with the welfare of the young person. 

12.4	Cheshire West and Chester will ensure that a gradual transition will occur at the end of a ‘staying put’ arrangement (see Appendix A) 


13       Challenging Decisions 

13.1	If a young person believes that his/ her wish to remain with their former foster carer has not been properly considered or they are unhappy with the way in which we have acted, they can speak with their Independent Reviewing Officer who chairs their reviews before they turn 18 and request a review of their Pathway Plan. Their Independent Reviewing Officer can, escalate any concerns via the agreed pathway to the Director of Children’s Services, refer the young person to the advocacy service, or refer the young person to an independent legal advocate.
13.2	The young person should be told of their right to use the complaints procedure to voice their concerns. 
13.3	Young people will be advised of their right to have an independent advocate through advocacy services and how to contact to support them in representing their views to Cheshire West and Chester Council. 

14      Communications

14.1	To ensure that every current fostering arrangement is considered for staying put it is essential that those involved with the young person and the young person is provided with information about how to promote and support staying put arrangements. 

14.2	This information should be shared with the young person and foster carer at the start of a foster placement and/or at least at the point when the young person turns 16. 

14.3	Cheshire West and Chester’s policy is available on the Council’s on the website. 





Appendix A
Staying Put Arrangement 
Step by Step guide
Step One
This should be considered and completed as close to the young person reaching 16 years as possible.

The assessment should identify if a Staying Put arrangement may be required when the child reaches the age of 18. The Placement Plan and Pathway Plan should highlight what is required in order to establish the Staying Put arrangement. 

Young people with a disability should be supported to Claim Employment and Support Allowance from their 16th birthday. When the Employment and Support Allowance claim is established the allowance paid to the foster carers is reduced by £ XXX (to be determined)

The young person should be supported to claim any age relevant benefits 


STEP ONE

Leaving Care Assessment of Need Completed










Step Two
The ART service request form should be used as the report template. The report MUST set out the grounds for the Staying Put arrangement: 

· Education - The type of education course and end date 
· Training/employment. Details and any end dates.
· Vulnerability – Details of vulnerability and how this is being addressed to increase yp’s resilience. 
· Maturity – Level of yp’s maturity and details if intervention to prepare yp for independence.
· Disability - Transition arrangements to Health and Community Services
· Planned Move-on - Bidding and move-on arrangements including timescales
 

The report should set out the following:

· What the cost of the Staying Put arrangement will be
· How the young person will be assisted to claim benefits 
· Length of the proposed Staying Put arrangement 


STEP TWO

When a young person reaches the age of 17 years and it is assessed that they will likely to meet the Staying Put criteria a report should be written and presented to the Senior Manager Provider Services















STEP THREE

Start to collect identity documents 

Step Three
Identity documents include - passport, birth certificate, driving license and proof of address, a letter from young person’s school/college setting out the type, length and qualification to be gained from the HE course. Ensure Standard letter from foster carer (Annex 4) verifying liability for rent is completed and signed. 






Step 4
1. Ensure child is claiming Disability Living Allowance and that the DLA is being used to fund, or contribute to the placement/care costs. – all ages
2. Ensure the child has a National Insurance Number by age 16
3. Ensure child claims Employment and Support Allowance from age 16
4. Ensure young person claims Income Support at age 18
5. Ensure young person claims Housing Benefit at age 18
6. Ensure the child is on the housing authority housing register at age 16 (both their local connection authority and host authority)

Notify the fostering and finance team that the young person has reached the age of 18.

STEP FOUR

When a young person reaches the age of 18 they should be supported to claim the appropriate benefits / allowances 














STEP FIVE

Reviewing the Stay Put arrangement

Arrangements will be reviewed in a bi-annual basis


ART will inform the allocated PA of the review date and deadline for completing the report
The PA will complete use the ART review form as the template for the report.
The Senior Manager will complete a paper review but will reserve the right to request a formal meeting if this is deemed necessary.
The completed review will be added to Liquid Logic by the ART Team.
The PA will feedback the outcome of the meeting to the Young person and former foster carer











Ending Staying Put arrangements
Should a young person’s circumstances change a review of Staying Put should take place immediately.
Procedures should be agreed at the outset regarding how any wish by the former foster carer or young person to bring the arrangement to an end will be managed. Such processes should be managed carefully and sensitively by Cheshire West and Chester. 

The Social Worker/ Personal Advisor should discuss with the young person their transition from such an arrangement to another type of accommodation and agree the type of support the young person will require. 
The young person’s Personal Advisor or Social Worker should notify the fostering team when the young person has left the staying put arrangement. In the event this hasn’t happened, the young person’s former foster carer needs to advise the Council that the arrangement has ended. 

Where relevant, Cheshire West and Chester will take reasonable steps to recover any overpayments that may have been incurred
















Appendix B
EXAMPLE PARTNERSHIP PROTOCOL

Protocol between: XX Jobcentre Plus, XX Benefit 
Centre 
And 
XX Council’s Leaving Care Team


Aim
To make it easier for young people leaving care or ‘staying put’ within XX applying for benefits prior to their 18th birthday.  It is recognised that when care leavers first enter the benefit system; the complexity of the system combined with the complex issues faced by care leavers often resulted in lengthy payment delays for the young person and financial cost to the Local Authority in ‘holding payments’ paid to bridge the gap until benefits are in place.

BENEFIT CLAIM PROCESS

The following process will be available to all care leavers and those staying put:

· 4 Weeks prior to young person’s 18th birthday. The Leaving care Social Worker will ring the named contact at the appropriate Jobcentre to arrange for the appropriate claim forms to be issued.  Claim must be made 4 weeks before if young person does not have a National Insurance number. 

· The Leaving Care Social Worker will ensure that the young person has their National Insurance number or acceptable identification or evidence if a National Insurance number interview will be required.  

This includes:
· valid passport (UK or foreign) 
· national identity card (UK or foreign) 
· residence permit or residence card including biometric immigration residency documents 
· full birth or adoption certificate and letter from Leaving Care team verifying I.D
· full marriage or civil partnership certificate 
· driving licence (UK or foreign)

Further information can be found at the Directgov website:

Applying for a National Insurance number: Directgov - Money, tax and benefits

· The Leaving Care Social Worker will also ensure that the young person has a basic bank account/post office account to enable their benefit to be paid into.  

· The Leaving Care Social Worker will ensure benefit claim forms are completed fully.  The claim form will then be sent to named contact at the Benefit Delivery Centre along with a covering letter advising them that the young person is leaving LA Care and a mandate for disclosure of information. 
(Note: Each enquiry will be dealt with on an individual basis)

· Claiming Jobseekers Allowance (JSA): 1 week before the young persons 18th birthday the Leaving Care Social Worker will contact the named contact at the appropriate Jobcentre to book a Work Focused Interview at the Jobcentre. 
(Note: Work focused interviews may be required if claiming benefits other than JSA - this will be discussed when claim forms are requested)

· Claiming JSA: The young person must attend their Work Focused Interview on time and must bring with any other evidence requested (nominated officer at the Benefit Centre will liaise) the Personal Advisor completes a blank office use page of JSA1 with all relevant details and faxes to the nominated contact at the Benefit Centre to confirm attendance at the Work Focused Interview and signing details.

(Note: Any ID evidence e.g. birth certificate, passport must not be sent to Benefit Centre but taken to the local Jobcentre for the Adviser to view and record.) 

· The Jobcentre Personal Adviser will complete any relevant notifications in non-JSA claims if the young person was required to attend Work Focused Interview.

· The named contact at the Benefit Centre ensures that claims for JSA, Income Support or Employment and Support Allowance are assessed as priority, providing all evidence requirements and conditionality to entitlement are met. 

· Any problems with processing entitlement or payments can be discussed between the Leaving Care Social Worker and appropriate named contacts at the Benefit Centre providing a disclosure mandate is held. 

SUPPORT FOR EMPLOYMENT

Jobcentre Plus and XXX Leaving Care Team will work together to maximise the opportunities for all care leavers and those staying put. Care leaver awareness information for the DWP can be found at:
http://intralink.link2.gpn.gov.uk/1/jcp/adviser/native/dwp_t775815.doc 
Jobcentre plus will notify Care leavers and those staying put that:
· They are entitled to voluntary entry to Work Programme at 3 months
· May be entitled to ‘Second chance learning’, which allows ‘estranged’ young people up until age 21 to claim Income Support and Housing Benefit if returning to full time, non-advanced, education to  make up for missed qualifications. These enhanced measures will continue as part of Universal Credit. 
· Care leavers will be able to get support for vulnerable claimants under Universal Credit, including alternative payment arrangements and Personal Budgeting Support.
· Jobcentre plus will use a system marker, so we can effectively track outcomes for the group 

XXX Leaving Care Team will:
· Ensure that all care leavers and those staying put have an effective and up to date CV, email and universal job match account 
· Prepare young people to engage in seeking work
· Ensure that the appropriate data sharing form is completed in full 
· Liaise with the Jon centre if the young person does not appear to be making progress

Job centre Plus LA secondee will:
· Liaise with the young person’s Adviser to obtain job goals and check an up to CV is available for matching against 
· Contact the young person to offer an interview with their EA                                                                                                                                                                    
· Maintain a record of care leavers and those staying put to prioritise access to opportunities
· Liaise with the Leaving Care Team if any issues or concerns arise


Appendix C

STAYING PUT INFORMATION FOR YOUNG PEOPLE


What is “Staying Put”? 

If you are about to leave care you probably want more independence but might not be ready to leave home. 

Staying Put allows you to remain with your foster carers beyond your 18th birthday providing that they agree for you to do so.

Remaining with your foster carer prevents disruption to your living arrangements and allows you to complete your education and training and make a gradual change from care to independence . 

Whilst Staying Put you can access support from your provider with things such as: - 

 Shopping 
 Cooking 
 Managing money 
 Keeping contact with friends and family 
 Encouragement with education, training or work 
 Talking through problems 
 Friendship. 

There will be a “Staying Put” agreement between you and the provider, which will outline the support you will receive and what is required of you.

 Who can Stay Put? 

If you want to stay with your foster carer after 18 years and you’re carer agrees, then you can Stay Put while you are supported to become independent.

We will fund a Staying Put arrangement until your 21st birthday or until you complete a programme of education started before you were 21.





What is the difference between Foster Care and “Staying Put”? 

Foster carers provide support and care to children and young people who cannot live with their own families. Once you turn 18 you are no longer a child and so the basis on which you stay with your foster carer will change. 

“Staying Put” is about a different type of relationship with your provider .It aims to provide safe and supportive accommodation where you can be independent but get help when you need it. 
As you are renting a room you become an Excluded Licensee but this should not mean that you are treated any differently from before. (An excluded licensee has very limited rights and can be evicted quite easily for more information see Shelters web site: - www.shelter.org.uk).


 What does it cost and who pays what? 

If you are in education on your 18th birthday the Leaving Care Team will fund the arrangement until the end of the academic year in which you turn 18 as long as you continue with your course. 

After this time, there are three parts to the cost 

· Food and Utilities (gas, water and electric) To be paid to the Provider from either your benefits or wages. 
· Room rent –To be paid by you through benefits or wages. If you cannot claim all of your rent from Housing Benefit because of your earnings, the Leaving Care Team will pay the difference. 
 
· Support Costs – To be paid to the provider by the Leaving Care Team. 
. 
What other support will I get? 

You will continue to get support from your Leaving Care Worker. They will meet with you and your provider regularly to make sure everything is going well and help sort out any problems that may arise.








Appendix D

INFORMATION FOR PROSPECTIVE STAYING PUT CARERS

 What is staying Put “? 

The Children and Young Persons Act 2008 and the Planning Transition to Adulthood for Care Leavers 2010(regulations and guidance) require every local authority to have a “Staying Put “Policy. This is available via the Cheshire West and Chester website?

Staying Put allows young people to remain living with their former foster carers beyond their 18th birthday. This enables them to make a gradual transition to adulthood and independent living and ensures that they do not experience a sudden disruption to their living arrangements or education.

 What would be expected of a carer? 

There will be a Staying Put agreement between you and the young person as the young person becomes an excluded licensee* lodging in the home. 

This does not mean that the young person will be treated any differently than they were as a fostered child but the different status should be acknowledged. 

Some young people who Stay Put may need help with cooking, shopping, managing money and living skills. They may need your support to maintain education or employment but most of all they will need your understanding and friendship. 

The accommodation should be of adequate standard and you should be willing to partake in annual Health and Safety Checks. 

All adults in the household will have regular Criminal Record Bureau checks.
 
* An `excluded licensee` has very few tenancy rights making it easy for them to be evicted. For more information visit www.shelter.org.uk.












What will the payments be? 

You will receive a support allowance of £222.21 from Cheshire West and Chester . In addition to the support allowance, rent costs are expected to be paid either by the young person from wages or by claiming benefits. The young person is also expected to make a weekly contribution of £30.00 for heating, lighting and food. 

The Leaving Care Worker will give advice and guidance on fixing a suitable rent. They will also visit to draw up an agreement with the young person and help with claiming benefits if necessary.
 
Young people may be required to make relevant benefit claims or use wages to pay for their rent, food and utilities.
What is the procedure to become a Staying Put Provider? 

Planning for Staying Put should begin as soon as possible after the young person’s 16th birthday. This early planning will ensure that you have all the information you need and that alternative arrangements can be made for a young person’s accommodation once they reach 18 if you do not feel able to provide a Staying Put arrangement. 

All Staying Put requests  are made in writing to the Senior Manager for Provider Services who will make a decision after considering basis of the request and the young person’s pathway plan.

Prior to the young person transferring to a Staying Put arrangement at 18 years, an agreement will be completed with all parties present and the support required will be assessed. 

Health and Safety Checks may be carried out if necessary. 

What else do I need to know about being a “Staying Put” Provider? 

We advise that you inform your mortgage provider or landlord that you will be continuing to support a former foster child as a young adult under a Staying Put arrangement. 

Rent arrears or damage – Liability rests with the young person not the Leaving Care Department. 
Insurance Liability /Taxation /Benefit Issues –Are the responsibility of the provider who should get advice from their household insurers, Inland Revenue or benefit office. 

Renting a room may be considered as income.





Appendix E
STAYING PUT AGREEMENT

The Purpose of the Agreement: 

The purpose of this agreement is to 

· Let you know what support you can expect from your Staying Put provider 
· To make clear the expectations that will be placed on you whilst you live in a Staying Put arrangement 
· To identify areas of support which will assist you to prepare for living independently at a time when you are ready to move on to live in your own tenancy 


Details of the Staying Put Provider 

Name: 
Address: …………………………………………………………………….. 
………………………………………………………………………. 
………………………………………………………………………. 
………………………………………………………………………. 
Telephone number: ………………………………………………………. 
Mobile number: ……………………………………………………………. 
Email address: ……………………………………………………………. 

Details of the young Person 

Name of Young Person: ……… Kaitlin Lockett ………………………………………. 
Date of Birth: ……………………………………………………………….. 
Mobile number: …………………………………………………………… 
Email address: …………………………………………………………….. 

Details of young person’s SW/PA

Name of young persons SW/: : …, Hannah Beddows… Crispin Oliver ……………………………………….......... 
Contact Address: ………………………………………………………………............ 
………………………………………………………………………. 
Telephone number: …………………………………………………………………… 
Email address: ………………………………………………………………………….







What you can expect from your Social Worker/Personal Advisor 

· To be provided with information about the Staying Put Arrangement 
· To receive advice, support and information. This may include advice about money, jobs, benefits, and employment, training and housing options. 
· To be provided with information about your rights 
· To listen to you and take account of your views about the development of the Staying Put Programme. 

What you can expect from your Staying Put provider 

· Advice and support that will enable you to continue to develop independence living skills 
· Safe, secure and supportive environment 
· A bedroom of your own and access to all facilities of the home, inclusive of kitchen and laundry facilities 
· The provision of a front door key 
· Clear information about boundaries and expected behaviour 

The Staying Put Living Arrangements  (The following sections need to populated) 

Arrangements to Support the Development of Independent Living Skills 

The arrangements that are in place to support the young person to develop independence skills should cover such things as cooking and preparation of meals, use of washing machine, expectations on completion of safe care task.


Financial Arrangements 
In this area arrangements should be made clear about the level of financial contribution the young person should make and any expectations around benefits the young person will need to claim.



Family and Friends Visiting and Staying Agreement

Overnight and weekend stays Agreement


Arrangements when Staying Put Provider is staying away from the property i.e. holidays.


Education, Training and Employment Arrangements


Health Arrangements


Arrangements/Plans (if applicable at the time) to move on to other accommodation


Arrangements Relating to other Children or Foster Children in the Household


Arrangements relating to specific issues relating to the young person inclusive of any risk management issues






Signature of the Staying Put Provider. 



Date 
Signature of the Young Person 



Date. 
This agreement will be reviewed at 6 monthly Intervals 
Date of the planned annual review ………………………………..





















ANNEX 1

To enable this process to work efficiently named contacts are vital.  Named contacts are listed below

JOB CENTRES

XXX Jobcentre
	NAME
	EMAIL
	TEL NUMBER

	
	
	

	
	
	




XXX BENEFIT CENTRE

Jobseekers Allowance
	NAME
	EMAIL
	TEL NUMBER

	
	
	




Employment Support Allowance
	NAME
	EMAIL
	TEL NUMBER

	
	
	






Income Support
	NAME
	EMAIL
	TEL NUMBER

	
	
	



XXX authority
XXX Leaving Care Team

	NAME
	EMAIL
	TEL NUMBER

	
	
	

	
	
	




ISSUE RESOLUTION

In the event that an issue cannot be resolved by the named contacts, please contact:

Business Development Manager
Jobcentre Plus

Tel No: 
Email:		


ANNEX 2


XXX Council 
Address


Date:


RE:                                 

D.O.B: 


To whom it may concern, 

I give permission for……………………….from The Young Persons Team, to liaise with representatives from Jobcentre Plus via telephone or email and discuss issues regarding my claim to benefit and employment opportunities
Please keep a copy of this letter on my file for future reference,

Yours Sincerely,




……………………………

ANNEX 3

XXX (Authority) Authorisation to Disclose Information Form


Agencies and individuals I agree to share information with


I agree to my Leaving Care Social Worker/Personal Adviser sharing my information and relevant sections of my pathway plan and discussing my situation with the following agencies:

Tick each agency or person as relevant:

       Connexions Service

       Job Centre Plus

       Housing Benefit Department

       Housing Department and Partner Housing Associations

       Local College and Employment and Training Providers

       Health Services

       Other Agency or Individuals (Specify)

       Permission to assist with bidding on properties through Choice Based Lettings

I understand that my Leaving  Care Social Worker/Personal Adviser will only share my personal information and my pathway plan with these agencies on a ‘need to know’ basis and in situations relevant to each particular agency.  If a situation arises where my information needs to be shared as a result of safeguarding issues (where I, or others, are at imminent risk of serious harm, or if there is a legal requirement to share information) I will be consulted and informed beforehand.

Full Name………………………………………………………………………………..

Signed….…………………………………… Date of Birth……………………………

Address..……………………………………………………………………….…………

National Insurance Number……………………………………………………………

My Leaving Care Social Worker/Personal Adviser will review this consent to share information on a yearly basis.  

Date agreement made.…………………………………….

Date agreement to be reviewed…………………………..(not more than one year after the agreement is made)


ANNEX 4

Standard Benefit Claim Letter - Young Person in “Staying Put”
ADD XXX COUNCIL LOGO

XXX Children’s Services
ADD ADDRESS
Name of Young Person (LICENSEE):	

Date of Birth:

National Insurance Number:

“Staying Put” Address:	

TYPE OF ACCOMMODATION:
· Previous Foster Care Placement - “Staying Put” Arrangement – Excluded Licence
· The “Staying Put” carer is deemed the landlord

Name of Landlord:	(“Staying Put” Carer)
Agent for the Landlord:	XXX Children’s Services

Dear Sir/Madam,

This letter is provided to verify the identity of the above named young person and to confirm and clarify (his/her) circumstances. 

The above named young person was previously placed in foster care at the above address.  The young person has now reached the age of eighteen and is no longer in foster care, (he/she) will be remaining with (his/her) previous foster carer/s under a “Staying Put” arrangement.  The young person is now deemed ‘independent in (his/her) own right’ and is liable for rent/accommodation costs of £XXX per week, excluding meals/food, utility/service and support charges.  The information provided below sets out (his/her) legal status and financial circumstances.

I can confirm that (Add Full Name) was previously an ‘Eligible’ child or an ‘Eligible’ and ‘Relevant’ child and became a ‘Former Relevant’ child on (Add Date) as defined by the Care Planning, Placement and Case Review Regulations and Guidance 2010 and Care Leavers (England) Regulations 2010.

1. I can also confirm that (Add Full Name) was previously ‘Looked After’ by XXX Children’s Services and was ‘Accommodated’ under Section 20 of the Children Act 1989.  

1. I can also confirm that (Add Full Name ) was previously ‘Looked After’ by XXX Children’s Services and was subject to a Section 31 Care Order under the terms of the Children Act 1989.

(Add Full Name) ceased to be ‘Looked After’ on (Add Date) and will continue to receive practical support and, in specific circumstances, financial help from XXX Children’s Services under Section 23C of the Care Leavers (England) Regulations 2010 (Children Act 1989).  Section 23C payments must be declared when claiming benefits but are not to be counted as income for welfare benefit purposes.  Whilst (Add Full Name) is establishing his/her welfare benefit claim he/she will be provided with a £ XX per week allowance under these powers for a maximum of 4 weeks.

1. As (Add Full Name) has now become a ‘Former Relevant’ child and ceased to be ‘Looked After’, I believe he/she will be entitled to claim Jobseekers Allowance at the rate of £xx  per week and full Housing Benefit and Council Tax Support.

1. As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be ‘Looked After’ and is engaged on a traineeship at the rate of £xx  per week, I believe he/she will be entitled to claim full Housing Benefit and Council Tax Support.

1. As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be ‘Looked After’, remains estranged from his/her parents and is covered by the relevant education criteria, I believe he/she will be entitled to claim Income Support at the rate of £xx  per week and full Housing Benefit and Council Tax Support.

1. As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be ‘Looked After’, remains estranged from his/her parents and has been given a ‘Fit Note’ by his/her Doctor, I believe he/she will be entitled to claim Employment & Support Allowance and full Housing Benefit and Council Tax Support.

1. As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be ‘Looked After’ and is earning a low income, I believe he/she will be entitled to claim Housing Benefit and Council Tax Support.  Please find attached relevant wage slips/prove of income.

1. As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be ‘Looked After’ and is temporarily unable to submit a claim for means tested benefits, XXX Children’s Services will provide a £5.00 allowance under Section 23C of the Care Leavers (England) Regulations 2010.  As this payment will constitute a low income, I believe he/she will be entitled to claim Housing Benefit and Council Tax Support.

As (Full Name) was ‘Looked After’ on/or after his/her sixteenth birthday he/she is exempt from the single room rent restriction.

As (Add Full Name) was previously ‘Looked After’ and remains vulnerable I would request that the Housing Benefit is paid directly to XXX Children’s Services as an agent of the landlord.  XXX Children’s Services will continue to pay the landlord the combined accommodation/rent, food/meals, utility/services and support costs to avoid any disruption to the landlord’s payments.  

If you require any further information please do not hesitate to contact me.

Yours faithfully
Approved Signatures

Team Manager
Senior Manager

* Please complete, or delete, either section A or B, complete the bold text sections and the relevant sections 1 to 6.  All other sections must be completed.

Information about disregarding Social Services payments to care leavers
Welfare Benefits and Tax Credits Handbook; Child Poverty Action Group: 2010/2011 
Chapter 36: Income: means-tested benefits (Part 4 Common benefit rules
Page 903)
Payments by Social Services
The Following payments are ignored:
A payment from a social services department under ss17, 23B, 23C or 24A of the Children Act 1989 or, in Scotland, a payment from a social work department under s12 of the Social Work (Scotland) Act 1968 or under ss29 or 30 Children (Scotland) Act 1995 – i.e. payments from social services to assist children in need or young people who have been in care or who have been looked after.  For IS and income-based JSA, such payments are not ignored if you or your partner are involved in or, for IS only, have returned to work after a trade dispute. 
IS Sch 9 para 28 IS Regs
JSA Sch 7 para 29 JSA Regs
ESA Sch 8 para 30 ESA Regs
HB Sch 5 para 28 HB Regs
CTB Sch 4 para 29 CTB Regs

ANNEX 5

Standard “Staying Put” Arrangement - Housing Benefit Claim Letter

Licence to Occupy – Licence Agreement

“Staying Put” Carers Address
Name of Young Person (LICENSEE):	

Date of Birth:

National Insurance Number:

“Staying Put” Address:	

TYPE OF ACCOMMODATION:
· Staying Put” Arrangement – Excluded Licence
· The “Staying Put” carer is deemed the landlord

Name of Landlord:	(“Staying Put” Carer)
Agent for the Landlord:	XXX Children’s Services

Dear Sir/Madam, 

This letter is provided to confirm that [add full name of young person] was previously a child placed in my foster care household by XXX Children’s Services.  [Add full name] has now reached the age of eighteen and will be remaining as an “independent adult” in my household under a “Staying Put” arrangement.  [Add full name] is liable for rent costs of £[XXXX] per week excluding meals/food, utility/service and support charges.  XXX Children’s Services will continue to provide an allowance to meet the meal/food, utility/service and support costs of [add amount].  

As [add full name] is provided with meals and is a care leaver I understand [he/she] is eligible to claim Housing Benefit under the 1996 Housing Benefit rent rules relating to “Boarder” arrangements. 

As [add full name] was previously “Looked After” and remains vulnerable I would request that the Housing Benefit is paid directly to XXX Children’s Services as an agent of the “Staying Put” carer/s.  XXX Children’s Services will continue to pay the “Staying Put” carer/s the combined accommodation, meals/food, utility/services and support cost to avoid any disruption to the “Staying Put” carer/s payments. 
Add XXX nominated bank account details into which housing benefit should be paid
If you require any further information please no hot hesitate to contact me.
Yours faithfully,

[Signed by “Staying Put” Carer/s]

[Signed by the “Staying Put” young person]
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